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Skill Training Program Report 

Following student under training from TYBMS 

Unique ID Trainer Name Gender College Name Stream 

YEP19002502 Srishti P 
Aaghaz Sayed 

Male Rizvi College BMS 

YEP19002503 Srishti P 
Abhishek Yadav 

Male Rizvi College BMS 

YEP19002504 Srishti P 
Abu Bakar Qureshi 

Male Rizvi College BMS 

YEP19002505 Srishti P 
Briden Pal 

Male Rizvi College BMS 

YEP19002506 Srishti P 
Danish Noor Ahmad 

Male Rizvi College BMS 

YEP19002507 Srishti P 
Dominic Lobo 

Male Rizvi College BMS 

YEP19002508 Srishti P 
Farheen Shaikh 

Female Rizvi College BMS 

YEP19002509 Srishti P 
Khan Mohd Afzal Farooque 

Male Rizvi College BMS 

YEP19002510 Srishti P 
Naziya Qureshi 

Female Rizvi College BMS 

YEP19002511 Srishti P 
Raj Jaiswar 

Male Rizvi College BMS 

YEP19002512 Srishti P 
Sazia Salim Mulla 

Female Rizvi College BMS 

YEP19002513 Srishti P 
Somesh Gupta 

Male Rizvi College BMS 

YEP19002514 Srishti P 
Suboor Ansari 

Female Rizvi College BMS 

YEP19002515 Srishti P 
Sufiya Qureshi 

Female Rizvi College BMS 

YEP19002516 Srishti P 
Sumitra Das 

Female Rizvi College BMS 

YEP19002720 Srishti P 
Arshad khan 

Male Rizvi College BMS 

 

Stream Batch size Date started Date complete Placed 

Number 

Trainer 

BMS 16 2nd March  On-going 7 Final Selects 

6 shortlisted 

Srishti 

Parikh  

 

Total Placed students through TechnoServe is 7 and total shortlisted students is 6  

 

 

 



Student finalized and shortlisted for following company: 

Company Name Number of students placed Salary offered 

I-Tech Solutions 3 final selects 3 shortlisted 1,08,000 

Kotak Mahindra Bank  2 final selects 2,00,000 

HDB Financial Services ( Chandivali) 1 final select 1,76,400 

U Faber 3 short listed 3,00,000 

ICICI Lombard  1 Final Select 1,62,000 

HDFC Securities  1 short listed 1,80,000-2,50,000 

   

   

 Total 7 final selects 6 short listed   

 

 

 

 



 

Detailed Report 

TechnoServe, through the Campus to Corporate Careers (C2C) Program, provides a transformative 

workforce readiness skills training for youth to make better career choices and build a strong career 

path. The program also provides placement support through corporate linkages with large and small 

firms. Our goal is to tackle the increasing need felt by fresh graduates - to sharpen and improve 

interview preparedness and make informed career choices after their graduation. 

To empower fresh college graduates with the skills and attitude to enter competitive workforce, 

TechnoServe C2C program offers the following- 

Employability Training and Youth Empowerment  

● Personal and Professional Effectiveness - bringing out the inner confidence, goals and passions of 

student participants, while introducing them to key concepts in goal setting, financial planning and 

interpersonal skill development. 

● Communication Readiness - introducing students to the basics in professional communication, 

communication dos’ and don’ts’ as well as a comprehensive guide to giving interviews and group 

discussion. 

● Career Readiness - explores career opportunities relevant to students from commerce background 

and gives them the realities of the job markets. It provides students with an in depth knowledge about 

different job domains as well as skill sets required to get the job, showcasing the career growth path 

for each role and domain. 

● Work Readiness - focused on addressing the gap students’ face while transitioning from campus to 

corporate as well as inculcating a sense of professionalism in them. 

● Career Counseling - focused on guiding students both individually and in group settings towards 

career choices that will intersect between their aptitude, interest and the market reality. 

● Online Learning Platform (OLP) – focused on guiding students, reviewing the concepts they have 

learnt in training. 

● Employment Linkages - we will work with your students to provide direct support for placement 



opportunities during and after the training program. 

● Helpline for Placed Students (1 year) - telephonic counselling services and handling queries on 

placements and other concern areas for trained students of the program. 

● Alumni Engagement - engagement via social media and college meet ups for students trained by 

theprogram to share learnings with peers. 

16 students from TYBMS have been a part of the Technoserve training held from 2nd March 2020. 

2nd March – Introduction, explaining the importance of building a career, giving tips on how to improve 

communication and confidence, explaining the job market reality, collecting database, teaching the 

difference between college space and work environment, explaining the placement process, teaching 

the students how to make a C.v. and sharing the template for the same.  

3rd March – Team building activities to explain the importance of team work, explaining the career 

trajectory of Sales and Customer Service. Taught them how to perform in Group Discussions and tips 

and tricks for the same with the importance of reading news. Practiced 4 rounds of group discussion on 

topics related to technology, social media, demonetization etc.  

4th March – Practiced another 2 rounds of Group discussion, explained to them self- awareness through 

the use of activities and the importance of being positive. Taught them to imply the concept of to-do 

list. Prepared for mock interviews in a step by step process by giving answers to 10 personal interview 

questions.  

5th March- Taught them how to prepare for Operations Round, took mock interviews and practised 

Group discussion, practiced sales pitch.  

11th March – Mock interviews and explained the JDs coming for the Career Fest held on 13th March. 

Collected registrations for the same, made changes in their C.v. 

12th March – Final preparations for the Career Fest. Conducted Group Discussion and mock interviews, 

gave grooming tips for the Career Fest.  

13th March – 16 students from Rizvi College attended the Career Fest held by Technoserve at Mittal 

College, Malad.15 corporates like Motial Oswal, I-Tech Solutions, Ufaber, HDFC Securities, ICICI 

Prudential etc. participated in the Career Fest. 

Due to the onset on Corona Virus, Technoserve session will resumeas and when College starts resuming 

lectures. In the coming sessions focus will be given on personality building and making the students 

ready for the workplace and helping them understand the process of career building in more depth.  
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